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Tasumssusesnasgu FSC

SUMI RUBBER THAI EASTERN CORPORATION CO., LTD.

333 Moo 7, Chiangpin Muang Udon Thani, Udon Thani 41000 THAILAND

Bureau Veritas Certification Holding (BVCH) certifies that the company has implemented a FSC™
product groups control system according to the Forest Stewardship Council™ certification system,
in the above location and complies with the requirements of Standard:

0N

FSC Chain of Custody Certification standard, Ref.: FSC-STD-40-004 V3-1

t

For its activities concerning:

ITICd

Sales and Manufacturing of Block Rubbers Certified FSC 100%.*

*Updated list of products & species on the FSC database (info.fsc.org)
Type of certification: Single

Original certification date: 13 June 2024
Certification start date: 13 June 2024
Expiration date: 12 June 2029
FSC Certificate code: BV-COC-200555
Certificate No. / Version: THO22413/1
Contract No: 21348947

Issue date: 17 June 2024
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Forest Stewardship Coumncil (FSCO) Policy

Sumi Rubber ThaiEastern Corporation Co.. Ltd. is committed not to support and not be involved

in the following activities.

a) Ilegal harvesting or illegal rade in forest products.
b) Violation of customary or human rights within the forestry or forest products sector
©) Destruction of High Conservation Values (HCVs) in forests or High Conservation Valuc arcas.

d) Significant conversion of forests to plantation or non-forest use.
©) Introduction of genctically modified organisms in forcstry opcration.

and will not take any action That is considered a violation of the basic principles (Principle) of the
main conventions of the International Labor Organization (ILO) according to the Declaration on

Fundamental Principles and Rights at Work. 1998, as follows:
a) Freedom of collective bargaining.

b) Elimination of all forms of forced or forced labor.

©) Abolish and/or do not employ child labor.

d) The climination of discrimination in respect of employment and occupation.

Declared on February 1, 2024

Declarced to the notices.

Naoya Ichikawa

(Managing Director)
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Social --- Harmonious Coexistence with Society

Employee’s care and Management Human Rights

CSR Activities Home for orphaned
girls



Social --- Harmonious Coexistence with Society

Employee’s care and Management Human Rights
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CSR Activities Flood help



Social --- Harmonious Coexistence with Society

Employee’s care and Management Human Rights
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CSR Activities ole]gs



Social --- Harmonious Coexistence with Society

Employee’s care and Management Human Rights
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Social --- Harmonious Coexistence with Society

Employee’s care and Management Human Rights

CSR Activities Clean the road
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Sumirubber Thai Eastern Corporation Co.,1.td.
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No. STEC 003/2024 S February 2024

Announcement

Topic: Policies and guidelines on human rights and Iabor practices

The > i= : o i pe i v and Y i discrimi To
personnel to show their full ial in in ion to i rights Labor practices are also carried
out in with internaci and ¥ with the Labor Protection Act and Thai Labor Standards.
Including the law Other i H 2 rights and labor p: i are required. It is a code of cthics

in conducting business.
Objective

- Prevent violations or adverse effects on human rights and labor i in all ities.

Business operations of the company

- Protect personnel from all types of discri i and har
- i ing y iding i for per o P 1y
G on rights and labor practices
1.1 Respect for the law and rights pr
1.1.1 Civil and political rights
- ¥ of Qifre and be able to live together on the basis of differences cqually.
- Do not do anything that may create an intimi i work envir ing or being unfriendly
including physical abuse verbal, mental and written
- Do not do anything that disturbs the work of other pe 1 which i ing

- Do mot do anything That is immoral or constitutes sexual harassment of other personnel. Actions

This ity. or P das or i This may cause annoyance.

embarrassment, loss of face or discouragement.

- Do not do anything that restricts the right to of exp ion or participation in iviti
political righ hich are i personal rights and opini . the of the ¥ must not be cited.
and do not take the company’s asscts to use for the of any it i

112 E anda al rights

-P ide wwith inl sccurity and welfarce as required by law.

- Arrange for personnel 1o have rest time during workdays and working i iday

Annually with full salarv According to labor laws in cach countrv

‘TEC Sumirubber Thai Eastern Corporation Co., L.td.
V3 EN FIITumueI InaSarFiie no3eisiis s1iva

- Do not do anything which limits the right to p i ing to culture and religi belicofs
1.2 Fair and labor pr

1.2.1 Forced lIabor: Do not commit or support the use of forced labor in any form. Any type of work or
service that is coerced from any by using Ities and such person does not ily do it hi such as not
forcing labor that is not v, not ing labor by i Do not use physi or Do not
detain or use them for debt bondage, non-payment or unpaid wages. Restricti on a of at
includes not charging or i any i i 3 S T it is an that is not against the
law.

1.2.2 N and

- Pay wages. ¥ i and b in various forms. that is in line with labor law

operation that is not against the law.

according to the specificd time and will not dedh yees' wages U
- Pay men and women equally for work of cqual value.

= Do not discrimi i inany i i Tudi i i ity Astificially duc
to bias in other matters not related to work
- Do not di i i in iti and i > for work based on age, gender, and race.
i v, i ility, igi by = ing the requi i i to the job i e i for
- Develop peo in o H i S ~ by i into their
i ility that & and carcer advancement.
- The P must be on lity of a inities and not be sclective
carry out
- The dismissal from work must be due to per not @ up o ity. i to the criteria
used E or it a discipli v offense at work that has a level of punishment requiring dismissal from work. or
for of h Ith as di d by a or for other than discrimination.
1.2.3 The right to >
- Gatherings must be ful and i
- Integration must be done without affecting work effici and s ity service.
- Do not do anything that limmits the right to or L 8 1 the restriction of rights is done in
order to blic i i i and order or prevent violations of laws or business cthics.
- Respect the rights and of inti or g i in any form i i partici i A group

to negotiate that does not violate the law, which is a basic right that will lead to the protection of other rights. For social

progress and

‘mc Sumirubber Thai Eastern Corporation Co._ L.td. ®
LIEn FiTuue I InaBa Vs nodileisiu 150

1.2.4 Not using child Iabor

- Do not employ child labor under the legal age of cach country.

- Do not hire child labor to do work with unsafe work characteristics and environments according to cach
law Countries which arc © 3 and ¥ i i i v i

= Do not hire child labor to work overtimme or work on holidays.

i from ¥ 5. 2024 onwards.

Mr.Naoya Ichikawsa
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